


This policy does not apply to allegations of behaviours contained in the following College policies:

= Human Rights

= Accommodation Policy for Employees

= Sexual Violence and Misconduct Prevention and Response
= Standards of Students Conduct

= Violence Prevention Involving College Employees

= Violence Prevention Involving Students/Users

C. DEFINITIONS

1. Behaviour Intervention Team (BIT): A multi-disciplinary team established by the College to
assist in connecting Students to campus and community resources. The purpose of the BIT is to
provide proactive, preventative assessments and offers of support when Students are
demonstrating concerning behaviours or showing signs of distress.

2. College Community: All College employees, Students, Board members, and any other person who
is contractually obligated to comply with this policy.

3. College Environment: All Douglas College premises and any off-campus sites utilized by Douglas
College for the purposes of instruction, practicums, co-op or work experience placements, and/or
other environments in which
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11. Applications for reconsideration of decisions regarding readmission may be submitted to
the Associate Vice President Academic & Student Affairs together with medical evidence
not available at the time of the original decision.

12. Student personal information collected under this Policy will be stored and maintained in
accordance with the College’s obligations under the Freedom of Information and Protection
of Privacy Act.

E. PROCEDURES
TBD

F. SUPPORTING FORMS, DOCUMENTS, WEBSITES, RELATED POLICIES

N/A
G. RELATED ACTS AND REGULATIONS

e COLLEGE AND INSTITUTE ACT, RSBC 1996 SECTION 37-2-4
e FREEDOM OF INFORMATION AND PROTECTION OF PRIVACY ACT, RSBC 1996 C.165
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