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RELEVANT 
ACRONY M S &  
DEFINIT IO NS : 
(cont.)  
 
 

Duty to Warn:  An obligat io n 
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4.    Safety, Security & Risk Management (SSRM) (cont.)  

f)  Co nduc t ing inve st igat io ns where require d unde r the Vio le nc e Preve nt io n and Respo ns e 
Proce dure s or wo rk ing with the dele gat e d i nv e st igat or and any othe r relev ant Colle ge offic e s 
as require d in any inve st igat io n into v io le nc e . 

g)  Co llabo rat ing with an employee, student or u ser and othe r stakeholders  to establis h a 
pers o nal safe ty plan to mitigat e risk of future incide nt s of v io le nc e.  

h)  M aint aining reco rds of applic able orie n t at io n and training of Co lle ge e mployees. 
i)  T he Director, SSRM will:  

i  E ns ure that a Risk Assessme nt is co nduc t e d imm e diate ly fo llow ing an incide nt of  
v io le nc e and im plem e nt change s to po lic ie s, pro ce dure s and pract ic e s fo und 
nece ss ary to avo id incide nts of v io le nc e;  

ii In co llabo rat io n with the rele v ant Co lle ge depart m e nts and reso urc e s, imple me nt  
and mo nit o r  actio ns and measure s to preve nt and addre s s inci de nt s of v io le nce , 
including the Duty to Warn , as outline d in th e relat e d p o lic y.  

iii P ro v ide  info rm at io n rega rding reso urce s and facilit at e  acce ss to suppo rt serv ic es fo r 
students and users invo lv ed in incide nt s of v io le nc e.  

iv  P rov ide  appro priat e info rmat io n on  all incide nt s of v iole nc e invo lv ing Co lle ge 
employees to the JOHSC. 

v  P re pare  annual stat is t ic al repo rt s of incide nt s unde r th e relate d p o licy that result in 
disciplinary actio n, and circulat e these to the Senior Management  Team. 

vi  T o get he r with the JOHSC and the TAT, conduc t  an annual rev iew of the Vio le nc e 
Prev e nt io n Pro gram  

vii  Chair the Co lle ge’s m ult i -disciplinary TAT. 
 

5. Human Resources   

a)  P rov iding adv ice and assistanc e to Responsible Administrators  and Supervisors in respo nding 
to and addres s ing risk s and repo rt s of v io le nc e.   Responding to info rm at i o n, complaint s,  and 
repo rt s of v io le nce that are repo rt e d dire ct ly to Human Resources . 

b)  W o rk ing with the dele gat ed investigator and any othe r relev ant Co lle ge offic es as require d in 
any inv est igat io n into v io lenc e.  

c)  In co llabo rat io n with the rele v ant stakeholders, implem e nt ing and mo nit o ring actio ns and 
measure s to preve nt and addre s s incide nt s of v io le nce, including facilit at ing the dev e lo pme nt 
of safe t y plans.  

d)  P rov iding info rm at io n regarding reso urce s and facilitat ing acce ss to suppo rt serv ic e s fo r 
employees inv o lv e d in incide nt s of v io le nce.  
 

6. Facilities and Ancillary Services 
 

a)  E ns ure  that new co nst ruc t io n and majo r reno v at io ns e m plo y the princ iple s of Crime 
Prevention Through Environmental Design (CPTED);  

b)  W he re renov at io n or new co nst ruc t io n is inv o lv e d, the 
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6.   Facilities and Ancillary Services (cont.)  
 

c) Managers, Facilities Services will ensure pro m pt respo ns e to repo rt s of co ncerns regarding 
p h y si c al cam pus  co ndit io ns  that may  p re s e n t  an  incr e as e d  risk  of  cam pus  v io le nc e and  
implem e nt facilit ie s -related change s fo und nece ss ary  to avo id incide nt s of v io le nc e.  
 

7. Campus Security, in addit io n to the ir co nt rac t ual obligat io n to the Co lle ge   

a)  R e s po nding to all inst anc e s where imme diat e assist anc e is reque s te d to addre s s an ongo ing 
incide nt or i mm ine nt risk of v io le nc e  

b)  Int e rv e ning with the individual(s) respo ns ible fo r the v io le nt behav io r  
c) N o t ify ing emerge ncy serv ice s as require d.  
d)  No t ify ing the  Manager, Campus Security Operations and  Director, SSF(o)8.40-e 


